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Article 1 - PREAMBLE 
PREAMBLE - This Agreement is made by and between the 
Williamsville Central School District (herein after called 
the District) and the CSEA, Inc., Local 1000, AFSCME, AFL-
CIO, Williamsville Schools Custodial Unit 6755, Local #868 
(herein after called the Association or Union). 
Article 2 - RECOGNITION/UNIT DEFINITION 
RECOGNITION - The Association shall be the exclusive 
bargaining agent for the employees, and the unit is defined 
as follows: the unit shall consist of employees serving in 
the titled positions for which compensation has been 
negotiated and is reflected in the salary schedules contained 
herein. Excluded from the unit are per diem substitutes, 
temporary positions, Child Nutrition Director, Director of 
Facilities, Asst. Superintendent of Bldgs & Grounds, 
Executive Housekeeper, Head Maintenance Mechanic and 
Electronics Technician. 
TEMPORARY POSITIONS - Temporary employees are employees hired 
by the District for less than one (1) year in other than a 
permanent position which, as a result, does not replace any 
bargaining unit member. 
Article 3 - ASSOCIATION RIGHTS 
DUES DEDUCTION/AGENCY FEE - The Association having been 
recognized as the exclusive collective bargaining agent for 
employees covered in this unit shall have payroll deductions 
of membership dues and premiums for Association sponsored 
benefit programs for those employees who shall authorize such 
deductions and shall have agency fee deductions for employees 
in the unit without payroll deduction authorizations. Member 
authorizations for dues deductions will remain in effect 
unless revoked by a written signed statement by the employee 
to the District. 
The Association shall save and hold harmless the District for 
any and all damages and liabilities that may accrue by reason 
of any action, or proceeding involving or in any way relating 
to the dues deductions/agency fee provision herein set forth, 
excluding negligent actions by the District. 
Deductions will begin with the second pay in September for 
all Association members with an authorization on file and 
non-Association members (agency fee payors). The total 
amount of annual dues/agency fees (for the Association and 
designated affiliates) will be deducted in twenty equal 
installments. 
Dues deductions and agency fees will be regularly remitted to 
the CSEA, Inc., 143 Washington Avenue, Albany, NY 12210. 
BOARD OF EDUCATION ACTIONS - The District will provide to the 
Association a copy of Board Agenda and personnel changes each 
time the Board meets and takes action. 
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3.3 UNION MEETINGS AND CONVENTIONS - The District will grant 
leave of absence without loss of pay or leave benefits to a 
member designated by the C.S.E.A. to attend CSEA State 
Convention or CSEA Region #6 meetings provided: 
3.3.1 No more than one (1) member is on leave for this 
purpose at the same time; 
3.3.2 The CSEA Unit President shall file a written notice 
with the District ten (10) days in advance of the 
leave. The notice should contain the name of the 
member, the beginning and ending dates of the leave 
and the meeting to be attended. 
3.3.3 Not more than a total of ten (10) days of leave 
(whether granted to one (1) member or more than one 
(1) member) for this purpose will be granted during 
any fiscal year. 
Article 4 - ASSOCIATION RESPONSIBILITIES 
4.1 AFFIRMATION NOT TO STRIKE - The CSEA affirms that it does not 
assert the right to strike against any government, to assist 
or participate in any such strike, or to impose an obligation 
to conduct, assist or participate in such a strike. 
4.2 LISTS OF OFFICERS AND MEMBER REPRESENTATIVES - The 
Association agrees that it will furnish the District with a 
list of Officers and other member representatives of the Unit 
by July 31st of each year and update the list if changes 
occur during the fiscal year. 
Article 5 - MANAGEMENT RIGHTS 
5.1 MANAGEMENT RIGHTS - All rights not bargained away by the 
District are retained by it and may be exercised as long as 
such actions are not violative of law or terms and conditions 
of this Agreement. 
5.2 SUPERINTENDENTS DIRECTION - It is understood that the members 
serve under the direction of the superintendent and in 
accordance with all District policies and regulations. 
Article 6 - NEGOTIATIONS PROCESS 
6.1 NEGOTIATION PROCEDURES There shall be a mutual exchange of 
written proposals for a successor agreement not later than 
February 1st of the final year of the agreement unless an 
alternate date has been agreed upon by the parties. Both 
parties are obligated to meet at reasonable times and confer 
in good faith with respect to collectively negotiating a 
successor agreement. 
Such obligation does not compel either party to agree to a 
proposal or require the making of a concession. 
6.2 COMPLETE AGREEMENT - This Agreement is complete and contains 
all the provisions agreed to by the parties in negotiations 
during which each party had a fair opportunity to raise every 
matter, which is a proper subject of collective bargaining. 
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Therefore, for the life of this Agreement, the District and 
the Association each waive the right and each agrees that the 
other shall not be obligated to negotiate collectively with 
respect to any subject or matter referred to or covered in 
this Agreement, except as noted herein or with respect to any 
subject or matter not specifically referred to or covered in 
this Agreement, even though such subjects or matters may not 
have been thought of by either or both of the parties at the 
time they negotiated and signed this Agreement. 
AMENDMENTS - No provision of this Agreement may be deleted or 
changed, and no provision may be added to this Agreement, by 
implication or by any other means except a written amendment 
to this Agreement signed and ratified by both parties. 
CONFORMITY TO LAW - If any article or part thereof of this 
Agreement or any addition thereto should be decided as in 
violation of any federal, state, or local law, or if 
adherence to or enforcement of any article or part thereof 
should be restrained by a court of law, the remaining 
articles of the Agreement or any addition thereto shall not 
be affected. 
CONFORMITY TO LAW MODIFICATION - If a determination or 
decision is made as per Section 6.4 of this article, the 
original parties to this Agreement may by mutual consent 
convene for the purpose of negotiating a satisfactory 
replacement for such article or part thereof. 
Article 7 - BOARD OF EDUCATION APPROVAL 
LEGISLATIVE CLAUSE - IT IS AGREED BY AND BETWEEN THE PARTIES 
THAT ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
Article 8 - COMPENSATION 
SALARY SCHEDULE MOVEMENT - Effective July 8, 2 006, members 
shall receive a three and one-half percent (3.5%) increase 
plus step where due in their hourly rate or annual salary. 
Members in the Child Nutrition Department shall receive a 
four and six-tenths percent (4.6%) increase in their hourly 
rate or annual salary. 
Effective July 15, 2 007, the hourly rate or annual salary of 
each member covered by this bargaining unit in effect on June 
30, 2 007, shall be increased by three and one-half percent 
(3.50%), plus step where due. 
Effective July 1, 2008, the hourly rate or annual salary of 
each member covered by this bargaining unit in effect on June 
30, 2 008, shall be increased by three and one-half percent 
(3.50%) plus step where due. 
Effective July 1, 2009, the hourly rate or annual salary of 
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each member covered by this bargaining unit in effect on June 
30, 2009, shall be increased by three and one-half percent 
(3.50%) plus step where due. 
Effective July 1, 2010, the hourly rate or annual salary of 
each member covered by this bargaining unit in effect on June 
30, 2010, shall be increased by three and one-half percent 
(3.50%) plus step where due. 
Effective July 1, 2 011, the hourly rate or annual salary of 
each member covered by this bargaining unit in effect on June 
30, 2011, shall be increased by three and one-half percent 
(3.50%) plus step where due. 
All members will be hired at Step One of the salary Schedule. 
The schedule of salaries and hourly rates is contained in 
Appendix A attached hereto and made part thereof. All 
personnel who work more than one half (%) of the fiscal year 
will be eligible for step movement the following contract 
year. 
8.2 SHIFT DIFFERENTIAL - Any member whose regularly assigned 
daily starting time is noon or later shall be paid an hourly 
differential of $.45 for each hour actually worked beginning 
at 1 p.m. and for each hour thereafter. Employees working the 
third shift will receive an additional differential of $.55 
per hour. 
Shift differential will be paid according to the following 
criteria: 
1. Early Call-in - Members who normally work the day 
shift who are called in early between 10:00 pm and 
3:00 am, shall be paid the appropriate (3rd shift) 
differential. Members working without interruption 
during extra call-in time through completion of their 
regularly assigned shift shall be paid shift 
differential for the entire workday (both call-in and 
regularly scheduled time). 
2. Second shift members called in to work day shift -
Members regularly scheduled to the second shift, 
shall retain their shift differential when called in 
to work the day shift by the district. Members pre-
scheduled to move from 2nd or 3rd shift to the day 
shift during breaks and recess periods shall be paid 
the day shift rate while working the day shift. Shift 
differential shall be paid to the member upon return 
to the 2nd or 3rd shift. 
3. Payment of differential for 2nd shift work 
Notwithstanding the previous interpretation of 
Section 8.2 Shift Differential, members assigned to 
work 2" shift (5, 6, 7 or 8 hours regularly) shall be 
paid shift differential for all work performed after 
11:30 am. 
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8.3 OVERTIME - Overtime will be determined by a roster at each 
building or department, which will be formulated and posted, 
by each Head Custodian, Head Grounds person or Head 
Maintenance Worker. All overtime will be distributed 
equitably by rotating said roster. 
Members will be paid one and one half times their regular 
rate of pay for all hours worked in excess of forty (40) 
hours in any workweek. Holidays, bereavement leave, emergency 
closings, personal leave, and vacation time will not be 
considered as a break in the work week; however, sick leave 
will not be counted toward determining overtime. 
Child Nutrition members shall be paid one and one-half times 
their regular rate of pay for all hours worked on Saturday, 
Sunday or holidays or after 6:00 p.m. 
8.4 CALL-BACK - When a member has completed his/her normal hours 
and has left the District premises, is called back to work, 
he/she shall be guaranteed a minimum of two (2) hours work or 
two (2) hours pay at the applicable rate. This paragraph 
shall not apply to scheduled overtime work. 
8.5 OUT-OF-TITLE PAY - A member who is assigned to the full 
responsibilities of the position of Head Custodian, Head 
Grounds person, Cook Manager, Cook, or Custodian because of 
vacation, sickness or other temporary reasons or absences, 
shall, beginning with the second (2nd) consecutive work day in 
such position, or if a member works six (6) days (single or 
otherwise) in a fiscal quarter, be paid the difference 
between the starting rate of pay with a minimum of fifty 
($.50) cents per hour for each day working out of title. The 
hourly increase will revert back to the first day on the job 
for the higher classification. 
8.6 MILEAGE REIMBURSEMENT - When the nature of a member's duties 
requires them to use their personal motor vehicle, the member 
will be reimbursed at the rate per mile in effect for 
business travel by the United States Internal Revenue Service 
at that time. Claims for mileage reimbursement will include 
the date of the travel, destination, and reason for travel, 
and number of miles traveled, in accordance with the mileage 
chart set forth in Appendix C. Reimbursement will be paid on 
at least a quarterly basis. 
8.7 PAID LEAVE RATES - In the case of a vacation or other paid 
leave of absence, an member's pay will be based on their 
regular rate of pay as set forth in Appendix A, including any 
shift differential he would have received had they worked 
their normal schedule on the work day(s) the leave was taken. 
8.8 ATTENDANCE STIPEND - Each full time twelve (12) month 
salaried member will receive an incentive if the member has 
not been absent except for union leave, bereavement leave, 
vacation, jury duty and/or emergency school closings if the 
member is not scheduled or requested to work when there is an 
emergency closing of school(s). — The stipend will be 
calculated and paid quarterly beginning January 1 of each 
year as per above listed conditions. 
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No Absences $71.25 Quarterly (up to $285 annually) 
Each part-time member will receive an incentive if the member 
has not been absent except for union leave, bereavement 
leave, vacation, jury duty and/or emergency school closings 
if the member is not scheduled or requested to work when 
there is an emergency closing of school(s). The stipend will 
be calculated and paid quarterly beginning January 1 of each 
year as per above listed conditions. 
No Absences $46.25 Quarterly (up to$185 annually) 
8.9 LONGEVITY 
Longevity for 12 month, full-time personnel - Upon the 
completion of 11, 17 and 24 continuous years of service by 
June 30, and upon the completion of a satisfactory evaluation 
and upon the recommendation of the Assistant Superintendent 
for Finance and Management the following merit increases will 
be implemented: 
Effective July 1: 
Beginning 
Year 
12 $290 
18 $400 
25 $500 
Longevity for part-time members (including Child Nutrition)-
Upon the completion of 11 and 17 continuous years of service 
by June 30, and upon the completion of a satisfactory 
evaluation and upon the recommendation of the Assistant 
Superintendent for Finance and Management the following merit 
increases will be implemented: 
Effective July 1: 
Beginning 
Year 
12 $90 
18 $125 
Longevity/Merit increases will be paid during the month 
of December. 
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8.10 Training Stipend - Custodians, Grounds Workers and MEO's 
employed 7/1/2007 will receive a stipend of $250 for 2007 and 
$550 annually thereafter for successfully completing a 
district provided training program subject to a satisfactory 
evaluation by the Director of Facilities. The training will 
be held annually by the district at no cost to the member and 
will be held during regularly scheduled work hours of the 
member where practicable. All members in the affected titles 
will be given a reasonable opportunity to attend the training 
and will be compensated at the hourly rate of pay prescribed 
in this agreement. The decision whether or not to attend the 
training program and receive the stipend is voluntary by the 
member. 
Article 9 - HEALTH BENEFITS 
9.1 HEALTH BENEFITS - The following changes to the Health 
Benefits plan will be made effective upon ratification of 
this agreement and enrollment of participating members: 
The District will make the health insurance plan identified 
in section 9.1 available to eligible employees. Eligible 
members shall be those members in the bargaining unit: 
(i) who have a regular appointment to work forty hours; 
or 
(ii) who are part-time members hired prior to July 1, 1991 
who are enrolled in district health plans will 
continue to be enrolled in the plans according to the 
same schedule as full-time members, or 
(iii) who are part-time members hired prior to July 1, 1991 
who have not been enrolled in a District health 
benefit plan who provide evidence of a need to 
participate upon a change in marital status, death or 
loss of employment or benefits of a spouse. 
(iv) Child nutrition workers who receive an appointment of 
twenty (20) hours or more per week and who have been 
given the Health Insurance benefits and Sick Days 
will be grandfathered in these areas should the 
District mandate a reduction in hours of below twenty 
(20) hours per week. 
9.1.1 Independent Health Association, HMO, Encompass C. The 
District shall provide a fully paid plan for each 
eligible member who selects either single or family 
coverage through June 30, 2008. 
Beginning July 1, 2008 eligible members enrolled in 
the district provided health insurance plan will 
contribute 2% of the monthly premium, and July 1, 
2011 eligible members enrolled in the district 
provided health insurance plan will contribute 2.5% 
of the monthly premium. If the monthly contribution 
by the member exceeds $16/month single or $32/month 
family, the Association retains the right to open 
negotiations regarding health insurance. 
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In the event that the carrier discontinues or 
modifies part or all of the Encompass C coverage in 
effect on January 1, 2006, the District will offer 
the carrier's most similar successor plan or 
coverage. The District will not be liable to CSEA 
or any individual member or insured person as a 
consequence of any changes by the carrier to the 
Encompass C coverage or any successor plan or 
coverage. 
9.1.2 Dental Plan: The District shall make available to 
each eligible member the Dental Plan Self-funded and 
shall pay annually for each enrolled member whether 
individual or family coverage,90% of the premium. 
9.1.3 Where both husband and wife are employees of the 
District, only one may enroll in a health benefit 
plan providing dependent coverage. Each may select 
a plan providing individual coverage if it is 
allowed by the carrier. 
9.1.4 Transfers between health benefits plans shall 
normally—occur on January 1. Application for such 
transfer must be made by December 1. 
9.2 HEALTH INSURANCE PARTICIPATION - Ineligible members 
Part-time members not eligible for District-paid health 
insurance benefits may participate in the plan by paying 
their own health insurance costs. 
9.3 NON-DUPLICATION OF BENEFITS - Members, who are otherwise 
eligible under 9.1 (i), (ii), (iii), (iv), who are covered by 
a health benefit package at least equal in benefits to the 
District's and through a spouse's employment will not be 
eligible to participate. 
Article 10 - SICK LEAVE BENEFITS 
10.1 SICK LEAVE - Sick leave with pay shall accrue for salaried 
members having a regular appointment and hourly members who 
are regularly scheduled to work twenty (20) or more hours per 
week, at the rate of 1 1/2 days per month worked, during each 
fiscal year, pro-rated in accordance with the appointment 
(maximum of 18 days per year for 12 month members) to a 
maximum of 220 days. During the first year of employment, 
sick leave shall be pro-rated on a fiscal year basis from the 
date of appointment. Nothing in this paragraph shall 
eliminate sick leave benefits for any member who enjoyed them 
prior to July 1, 1973. 
Sick leave provided under this Section 10.1 may be utilized 
in any instance in which any member, by reason of physical 
and/or mental illness or injury, is disabled, incapacitated 
and/or unable to perform the duties of his/her position. 
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10.2 PARTIAL DAY ABSENCE - A member who leaves the work site prior 
to completion of his/her assignment will be charged against 
accumulative leave proportionate to the amount of work time 
not completed. In no instance will the member be allowed to 
fulfill medical appointments without a charge to accumulative 
leave. 
10.3 PHYSICIAN' S STATEMENT - A member returning to work after 
surgery or prolonged illness (10 days or more) shall furnish 
the District with a written statement from their physician 
that he/she is able to resume his/her normal duties. 
10.4 EXTENDED SICK LEAVE - Special sick leave with half pay may be 
granted by the Superintendent up to a maximum of three (3) 
months, to a member who has more than three (3) years 
continuous service with the District and who is necessarily 
absent from duty because of personal illness or physical 
disability and used all their sick leave with pay allowed 
under other rules. The Board of Education may continue this 
special sick leave for a period not exceeding an additional 
three (3) months. 
The guideline for the number of days that may be granted at 
any one time will be based on one-half of the member's number 
of accumulated sick leave days consecutively used to 
depletion. This guideline is not restrictive and may be 
increased or decreased as factors of length of service and 
nature of illness or recurring illness are considered. 
10.5 ATTENDANCE BONUS - A full time member with 15 years of 
service in the district and New York State Employees' 
Retirement System retirement-eligible, will be eligible for 
an attendance bonus. At the time of retirement, eligible 
member will receive $35.00 per day for each unused paid leave 
day up to a maximum of 220 days. The payment for this 
benefit cannot exceed $7,700. This benefit will be prorated 
for part time members. 
In order to be eligible for this attendance bonus, the member 
must submit the written notice of resignation for retirement 
purposes four (4) months prior to its effective date. 
10.6 NEW PART-TIME MEMBERS - Part-time members hired after July 1, 
1985 shall earn and accumulate sick leave at the rate of one 
and one half (1 1/2) days per month. Sick leave must be 
earned and accumulated before it can be used. A member may 
accumulate sick leave to the maximum allowed under Section 
10.1 of this Article. Credit for sick leave will not be 
granted to part-time members covered under this Section who 
are on an unpaid leave of absence for more than fifty (50) 
percent of his/her days of work in a month. 
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Article 11 - OTHER LEAVES 
PERSONAL LEAVE (PAID) - Each member who has been granted a 
regular appointment shall be eligible for four (4) days paid 
leave of absence per year, which shall not be accumulated 
from year to year. These leave days shall not be used 
immediately before or after a recess or holiday except in 
cases of proven serious illness in the member's immediate 
family. Such leave days may be used for the following matters 
of a pressing and immediate nature, which cannot be taken, 
care of during non-school time: 
11.1.1 Serious illness of a member of the member's family, 
i.e., an member's parent, spouse, child, brother or 
sister, 
11.1.2 Observance of religious holiday by employee, 
11.1.3 Court appearance (other than as a defendant), 
11.1.4 Such other reasons approved by the Superintendent. 
11.1.5 One of the four (4) days personal leave will be 
granted automatically for the member's personal 
business provided he submits a written request 
therefore to their immediate supervisor at least 
three (3) days in advance thereof. This day may not 
be used immediately before or after a recess or a 
holiday. 
UNUSED PERSONAL DAYS ACCRUAL - Unused personal leave days 
shall be added to a member's accumulated sick leave, subject 
to maximum accrual. 
BEREAVEMENT - Each member who has been granted a regular 
appointment shall be eligible for up to five (5) days paid 
leave of absence for each death in the member' s immediate 
family, provided the member attends the funeral. As used in 
this paragraph an employee's immediate family is limited to 
his/her spouse, parents, children, brothers, and sisters. 
Three bereavement days will be allowed for death of 
grandparent, grandchild, parent-in-law, brother/sister-in-
law, relative of employee residing in employee's immediate 
household, and those in close familial relationships. 
Personal days may be used for deaths of other relatives and 
friends. Leave days provided in this paragraph shall not be 
cumulative. The Superintendent, in his/her discretion, may 
grant additional unpaid leave in exceptional cases. 
Child Rearing Leave (UNPAID) - A member shall be eligible for 
child-rearing leave without pay to care for an infant up to 
two years of age. 
11.4.1 The member shall provide at least thirty (30) days 
written notice of intent to take such leave. The 
notice will include the age of the child as well as 
the beginning and ending dates of the leave. Notice 
will be waived in the case of verifiable emergencies 
such as unforeseen medical problems. 
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11.4.2 The leave shall be for a period not to exceed one (1) 
year. 
11.4.3 Such leave shall be concurrent with leave provided in 
accordance with the Family Medical Leave Act. 
PERSONAL LEAVE (UNPAID) - A- member, with the recommendation 
of the Superintendent may be granted a leave of absence for 
personal reasons by the Board of Education for a period not 
to exceed one (1) year. To be eligible for a leave of 
absence for personal reasons other than medical, the member 
must have completed three (3) years of continuous service in 
the District. Such leave of absence time is granted without 
pay and will not be credited toward salary or fringe 
benefits. 
Article 12 - EMERGENCY SCHOOL CLOSING 
EMERGENCY SCHOOL CLOSING - When schools are closed for 
emergency purposes after the arrival of Child Nutrition 
Workers, those Child Nutrition Workers who have already 
arrived at work shall be paid a minimum one-half of their 
normal work day unless required to remain longer. The first 
two (2) days that all buildings in the system are closed for 
emergency reasons such as flooding conditions or heavy 
snowfall, all salaried members shall not suffer a loss in 
pay. Members requested to work on such days shall receive 
compensatory time during the current school year in 
accordance with Section 14.2. 
On any subsequent emergency school closing, all members 
requested to work will receive their regular compensation. 
Those members requested to work who cannot do so for 
legitimate reasons may utilize a personal day or vacation 
time, whichever is appropriate. Those members not requested 
to work will not receive compensation unless the member(s) 
takes a personal leave or vacation day. Hourly members who 
have been granted a regular appointment and work twenty (2 0) 
hours per week or more may utilize Personal Leave Days (11.1) 
during an emergency school closing. Hourly members who start 
to work and then are sent home because it becomes necessary 
to close the building will be paid their normal rate of pay. 
Article 13 - HOLIDAYS 
HOLIDAYS-SALARIED MEMBERS - The District and the Association 
hereby agree to the following holidays for all salaried 
members: 
Independence Day 1/2-Day New Year's Eve 
Labor Day New Year's Day 
Columbus Day Martin Luther King's B' day 
Veteran's Day Patriot's Day 
Thanksgiving Day Good Friday 
Day after Thanksgiving Monday after Easter 
Day Before Christmas Memorial Day 
Christmas Day 
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HOLIDAYS - PART-TIME AND HOURLY MEMBERS: 
Columbus Day New Year's Day 
Veterans' Day Good Friday 
Thanksgiving Day Memorial Day 
Christmas Day Martin Luther King's Birthday 
Labor Day 
HOLIDAY REPLACEMENT - If for any reason, schools are open on 
any of the above holidays the District and the Association 
must mutually agree not later than 15 days after the 
scheduled holiday on another day to replace the holiday or 
that day shall be taken as an additional paid vacation day. 
Article 14 - VACATIONS 
VACATION ENTITLEMENT - All twelve-month members will be entitled 
to paid vacation on the basis of their regularly scheduled 
work hours in accordance with the following schedule. 
Years o 
Continuously 
Bv Julv 
1 -
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
18 
f Service 
Completed 
1 
4 
Davs Vacation 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
22 
Additionally, members with eighteen (18) years of continuous 
completed service shall have the ability to roll over three 
(3) vacation days each year to a maximum accumulation of 
thirty (30) days. A member shall notify the Director of 
Facilities if using more than five (5) vacation days in 
addition to the annual allotment. 
VACATION SCHEDULING - Except as provided in section 14.1 for 
members with eighteen (18) years of continuously completed 
service, vacation benefits earned during one fiscal year must 
be used during the subsequent fiscal year and may be taken at 
any time during the year provided the District's operations 
are not disrupted thereby. 
New members will be entitled to a partial vacation based on 
one day of vacation for each month of service prior to July 
1. 
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Except for members with eighteen (18) years of continuous 
completed service, who may roll over up to three (3) days 
vacation each year pursuant to section 14.1, earned vacation 
not used in a year following its accumulation may not be 
saved for later use, nor will compensation be made in lieu 
thereof, unless the member is unable to take his/her 
scheduled vacation because of the operational needs of the 
District as determined by the District. If two or more 
eligible members request the same vacation time off, 
preference will be given the member (s) with the greater 
seniority with the District. 
Article 15 - RETIREMENT PLANS 
UNUSED SICK LEAVE - The District will provide option 4lJ to 
the current New York State ERS retirement plan. This option 
applies unused sick leave as additional service credit upon 
retirement. Allowable unused sick leave is limited to 165 
days. This time cannot be used to qualify a member for a 
benefit. 
Article 16 - CONDITIONS OF EMPLOYMENT 
WORK SCHEDULE - The current work schedules including normal 
hours per day, normal days per week, and normal starting and 
quitting times for members will be provided by the District. 
The District reserves the right to continue those schedules 
or to make modifications unless limited by any other 
provisions of this Agreement. However, there will not be 
weekly or monthly changes in schedules that are designed to 
avoid overtime. 
For members hired prior to July 1, 2006 and listed in 
Appendix B, the workweek will begin on Monday at 12:01 a.m. 
and end on Friday at 12:00 p.m. 
For members hired July 1, 2006 or anytime thereafter, and for 
any member hired prior to July 1, 2006, who volunteers for an 
alternative work schedule, or any member who assumes a 
promotional position (July 1, 2006 or anytime thereafter) as 
a Maintenance Mechanic, Grounds Equipment Operator, Grounds 
Chief, Laborer, Custodian or Head Custodian, the workweek 
will be defined as an "alternative work week" and consist of 
any five (5) consecutive work days in a seven (7) day period. 
The district may post two (2) positions in each building and 
two (2) positions each in maintenance and grounds. This may 
be accomplished by posting one (1) alternative workweek 
position in each area upon ratification of this agreement and 
one (1) alternative workweek position in each area after July 
1, 2010. 
For the purposes of this agreement, a shift change while 
holding the same Civil service job title is not considered to 
be a promotion and would not trigger susceptibility to an 
'alternative work schedule'. 
If a change of four (4) or more hours occurs in the daily 
schedule and the incumbent does not want the position with 
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the altered work schedule, the position will be posted. The 
District will fill the position from internal applicants 
within the same job classification. The position will be 
offered to the member who best meets the requirements of the 
position. If two (2) or more applicants are determined to 
have equal qualifications, the position will be offered to 
the candidate with the greatest seniority with the District. 
The displaced employee shall be assigned to the position 
vacated by the replacement person. If none of the members 
within the affected job classification express an interest in 
the posting, the incumbent shall continue in that position 
and work the altered schedule. 
JOB POSTING - The District will post announcements of new job 
titles and permanent openings in existing job titles for a 
period of five (5) working days. Posting will indicate 
starting and quitting times. This, however, does not negate 
the right of the District to implement Section 16.1 Work 
Schedule. During that five (5) day period, any member who 
desires to be considered for the announced job shall apply 
therefor in writing to the Human Resource Office. 
FILLING VACANCIES - In filling announced jobs, the District 
will give consideration to qualified members before filling 
the job from outside. Such considerations shall be 
reasonable and consist of, but not limited to, good job 
performance, evaluations, relevant work experience, good 
attendance record. If the qualifications of the applicants 
are determined by the District to be substantially equal, the 
applicant with the longest continuous service will be 
selected to fill the vacancy. Nothing in this paragraph will 
prevent the District from filling the vacancy on a temporary 
basis during the posting period. While the District reserves 
the right to fill positions based on reasonable expectations 
and qualifications consistent with civil service 
specifications, a more senior member who is not chosen to 
fill the announced position may request a meeting with the 
lowest level supervisor outside the negotiating unit before 
the appointment is made to discuss why a less senior member 
or a person outside the unit was selected. The member may 
have union representation present at this meeting. The 
member may present reasons why he/she should be selected to 
fill the position, which may not have been considered during 
the selection process, and which may affect the decision made 
by the District. If, however, the parties agree as a result 
of the meeting, that the District has selected the applicant 
who best meets the Districts expectations and the 
requirements of the position, and the District has complied 
with all requirements of the Agreement regarding the filling 
of vacancies, the matter will be considered closed and not 
subject to the grievance procedure. 
PROMOTION PAY - If a member receives a permanent promotion to 
a higher position, the member promoted will be paid at the 
lowest step of the higher position, which provides him/her an 
increase of at least fifty ($.50) cents per hour. A Child 
Nutrition member promoted to a higher position will receive 
at least a fifty ($.50) cents per hour increase in pay. 
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16.5 CIVIL SERVICE PAY LIMITATION - Any present member in the 
Laborer or non-competitive class who receives a provisional 
appointment will be paid at Step 1 or an increase of fifty 
($.50) cents per hour, whichever is higher. 
Any provisional member in the Laborer or non-competitive 
class who receives a permanent/probationary appointment from 
an open competitive Civil Service Eligible List will be 
placed on Step 1. After a minimum of eight weeks, the member 
will be placed on a step, which grants a salary increase of 
at least fifty ($.50) cents per hour over the salary prior to 
the promotion, retroactive to the beginning of the probation-
ary period. 
16.6 PERSONNEL FILES - A member may review his/her personnel file 
(excluding confidential employment references) at any time, 
upon reasonable written request to the Assistant 
Superintendent for Human Resources. The member shall receive 
a copy of any correspondence concurrent with the time it is 
inserted in the member's personnel file. An employee will 
have the right to submit a written rebuttal or explanation to 
any item in his/her file, including written evaluations. At 
the request of the individual member, written reprimands 
three (3) years or older (no evaluations) will be removed 
from the personnel file. 
16.7 DISCIPLINE DISCHARGE 
16.7.1 DISCIPLINE PROCEDURE - The following procedure will be 
used in lieu of a Section 75 of the Civil Service 
Law, and shall constitute a waiver by the member and 
the Association to pursue any other remedy before 
any court, administrator, state or federal agency 
for all members. This procedure shall not preclude 
the parties from meeting at any time to settle 
differences without a hearing. 
16.7.2 PROBATIONARY PERIOD - All permanently appointed 
members serve a one-year probationary period from the 
effective date of employment as approved by the Board 
of Education. A member's service may be terminated at 
any time during and up to the expiration of the 
probationary period with one- week's prior written 
notice. 
16.7.3 ASSOCIATION REPRESENTATION - A member will be allowed 
representation at any level of the disciplinary 
procedure. 
16.7.4 ORAL/WRITTEN WARNING - A member's actions, on or off 
duty, which reflect negatively on the employment role 
with the District, as judged by the Director of 
Facilities or his designee, shall receive an oral 
warning. If the matter is not resolved or similar or 
other problems continue, the member may receive 
another oral warning or a letter warning. The member 
may respond in writing to any written warnings, which 
will be attached thereto and made part of the 
member's record. 
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16.7.5 SUSPENSION - Performance problems subsequent to the 
receipt of a letter of warning may lead to a 
suspension of one to three days. The member may 
appeal in writing to the Assistant Superintendent for 
Finance and Management Services to present his/her 
case as to why the suspension would be modified or 
revoked. A member with suspensions totaling more 
than four days in any one school year may grieve the 
additional suspensions in that year through the 
regular grievance procedure. 
16.7.6 DISCHARGE AND APPEAL - Continuing problems subsequent 
to a suspension or a single serious infraction may 
lead to a discharge from employment. A decision to 
take action will not be based on events, which 
occurred more than three years prior to the notice of 
discharge. The district will notify the member and 
the Association in writing of the effective date of 
discharge. In the case of a discharge the member, 
with the Association, may appeal a decision by filing 
for arbitration in accordance with the Grievance 
procedure within fifteen consecutive calendar days of 
the effective date of the discharge. Failure to file 
for arbitration within the time frame specified shall 
constitute acceptance of the dismissal and shall 
constitute a waiver by the member and the Association 
to pursue any other remedy before any court, 
administrator, state or federal agency. 
16.8 REDUCTIONS IN FORCE - In case of reduction in force in any 
job title covered by this Agreement, or a subsequent recall, 
the District will comply with the provisions of the New York 
Civil Service Law and regulations issued thereunder. 
Where there is no conflict with said law and regulations, 
members with the least seniority, who are working the 
affected job title, will be selected for lay off first. A 
member thus selected for lay off will be entitled to 
displace the member with the least seniority in his 
department, in accordance with his/her own seniority 
provided he/she is qualified to perform the work in that job 
title. The member thus displaced will be laid off. If an 
employee does not choose to exercise his rights under this 
paragraph he shall be laid off. A member who thus moves 
into another job title to avoid a lay off shall be paid 
the rate on that job. Recalls shall be in the reverse order 
of lay offs. For purposes of this paragraph, there shall be 
two departments: Custodial-Maintenance and Child Nutrition. 
16.9 RAIN GEAR - The District will provide the maintenance and 
custodial staff with rain gear and hip boots for times when 
they are required to work outdoors in inclement weather. 
One set will be provided for each building. An additional 
set will be provided for grounds workers and maintenance 
mechanics. 
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16.10 OVERALLS - The District shall provide each Maintenance 
Mechanic and Grounds worker with two (2) pairs of coveralls 
each year. 
16.11 NO SMOKING - Custodial, Maintenance and Food Service 
personnel will not be allowed to smoke in district buildings 
in district vehicles or on district campuses whether owned 
or leased by the District during the workday or at anytime. 
16.12 Child Nutrition Eligibility 
For purposes of determining eligibility for sick leave, 
personal leave and holiday pay, hours of work for Child 
Nutrition workers shall include all hours worked in the 
breakfast program. 
Article 17 - GRIEVANCE PROCEDURE 
17 .1 GENERAL MATTERS 
17.1.1 PURPOSE - The purpose of this procedure is to secure 
at the lowest practicable level solutions to 
grievances, which may from time to time arise. The 
handling of grievances at each level shall be kept as 
informal as practicable. 
17.1.2 WAIVER FOR OTHER REMEDIES - The utilization of any 
step of this grievance procedure by any member or the 
Association, shall constitute a waiver by such member 
or the Association (on its own behalf and on behalf 
of all persons aggrieved) or both (as the case may 
be) of his/her and its rights, if any, to pursue any 
other remedy before any court, administrator, or 
administrative agency. 
17.1.3 GRIEVANCE DEFINITION - A "grievance" is any claim 
that a provision or provisions of this Agreement has 
been violated. 
17.1.4 TIME LIMIT RULES - Time limits set forth in this 
Grievance Procedure shall be strictly adhered to by 
all parties and persons. Any grievance not initiated 
or taken to the next step within these time limits 
will be considered settled on the basis of the last 
answer by the District if the grievant does not move 
to the next step within the time limits. If the 
District fails to answer a grievance within the time 
limits set forth herein, the grievant may move the 
grievance to the next step as though the grievance 
has been answered on the last day of the time limit 
period. Time limits may be extended by mutual 
written agreement of the District and aggrieved 
member or their representative. Consent to such an 
extension shall not be unreasonably withheld. 
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17.1.5 FREEDOM TO GRIEVE - Participation by any member or 
party in the handling of a grievance shall be free 
from interference, coercion, restraint, 
discrimination or reprisal by the District and by the 
Association. 
17.1.6 REPRESENTATION - An aggrieved member may represent 
themselves at any level of the grievance procedure or 
they may be represented by an Association 
representative who is an employee of the District; 
provided that representation by legal counsel or a 
non-employee Association representative shall be 
limited to Step 3 and Step 4 in this procedure. 
Nothing contained in this paragraph shall be 
construed as limiting the right of any aggrieved 
member to have his/her grievance adjusted informally 
without the intervention of the Association or any 
representative. 
17.1.7 ASSOCIATION GRIEVANCE - Any member may file a 
grievance on his own behalf. The Association may 
file a grievance on behalf of an aggrieved member so 
long as the aggrieved member assents by affixing his 
signature on the grievance form. The Association may 
file a grievance on behalf of a group of members so 
long as two or more of the aggrieved members assent 
by affixing their signatures on the grievance form. 
INFORMAL PROCEDURE - Before submitting a grievance at Step 1, 
an aggrieved member must discuss his problem with his/her 
lowest level supervisor who is outside the negotiating unit 
("Immediate Supervisor") in an attempt to resolve it 
informally. The member shall initiate the discussion by 
clearly stating to the immediate supervisor that the 
discussion is a grievance. Nothing in this paragraph shall 
be deemed to extend the time limit for submitting a 
grievance. 
FORMAL PROCEDURE 
17.3.1 STEP 1 - If the matter is not resolved informally a 
grievant may submit a written grievance, which must 
be on the form shown in Appendix D of this Agreement 
to his/her immediate supervisor, provided (s)he does 
so not later than the tenth (10th) school day after 
the date of the occurrence out of which the grievance 
arose. A meeting between the grievant and immediate 
supervisor shall be held to discuss the grievance if 
either requests it. The immediate supervisor shall 
give a written answer to the grievant not later than 
the fifth (5th) school day after the day on which the 
grievance was presented to him/her. 
17.3.2 STEP 2 - If the grievant is not satisfied with the 
answer at Step 1 the grievant may appeal in writing 
to the Assistant Superintendent for Finance and 
Management Services providing he/she does so within 
five (5) school days of the day on which the Step 1 
answer was given. The Assistant Superintendent for 
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Finance and Management Services and/or his/her 
delegate will meet with the grievant and his/her 
representative, if any, not later than the tenth 
(10th) school day after the day on which the written 
grievance was presented to him/her. Not later than 
the fifth (5th) school day after the day on which the 
meeting takes place, the Assistant Superintendent for 
Finance and Management Services and/or his/her 
delegate shall present the grievant and his/her 
representative, if any, his/her written decision on 
the grievance. 
Grievances involving all or substantially all the 
members in the negotiating unit may be presented by 
the Association directly at Step 2. 
17.3.3 STEP 3 - If the grievant is not satisfied with the 
answer at Step 2, the grievant may appeal in writing 
to the Superintendent providing he/she does so not 
later than the fifth (5th) school day on which the 
answer was presented at Step 2. The Superintendent 
(or his/her delegate) will meet with the member and 
his/her representative, if any, not later than the 
tenth (10th) school day after the day on which the 
appeal was presented to him/her. Not later than the 
fifth (5th) school day after the day on which the 
meeting takes place, the Superintendent shall present 
the grievant and his/her representative, if any, 
his/her written decision on the grievance. A copy of 
the decision will be given to the Association 
President. 
17.3.4 STEP 4 - Arbitration - If the Association is not 
satisfied with the decision at Step 3, it may submit 
the grievance to arbitration. The parties may select 
an arbitrator by mutual agreement. However, if no 
agreement is reached on an arbitrator within five (5) 
school days of the Step 3 answer, the Association, to 
submit such a grievance to arbitration, must within 
ten (10) school days of the Step 3 answer send a 
letter to the American Arbitration Association (AAA) 
and a copy to the Superintendent. The letter shall 
specifically identify the grievance to be submitted 
and shall request the AAA to send to the Association 
and to the Superintendent a list of names of fifteen 
arbitrators. Within ten (10) school days of the day 
both parties have received their copy of the list the 
Superintendent (or his/her delegate) and a 
representative of the Association shall meet to 
select an arbitrator by alternately striking off one 
name from the list the last name remaining on said 
list being the arbitrator. The arbitrator's decision 
shall be final and binding upon all parties and the 
members. 
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17.4 ARBITRATOR'S LIMITATIONS - The arbitrator shall have no power 
or authority to add to, subtract from or modify any of the 
terms of this Agreement or make any decision, which requires 
the commission of an act, prohibited by law or which is 
violative of the terms of this Agreement. 
17.5 SHARED COST FOR ARBITRATOR - One half (1/2) the fees and 
expenses of the arbitrator shall be paid by the District and 
one half (1/2) by the Association. All other expenses 
incident to the arbitration, including those of witnesses, 
will be paid by the party, which incurred them. 
Article 18 - DURATION OF THE AGREEMENT 
18.1 DURATION - The term of this Agreement begins at 12:01 a.m. on 
July 1, 2006 and ends at midnight on June 30, 2012. 
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Article 19 - SIGNATURES OF THE PARTIES 
19.1 SUBSCRIPTION - IN WITNESS WHEREOF the parties have subscribed 
this Agreement: 
Z. 
, Superintendent 
A 
Chief Negotiator 
James N. Niemira, Negotiator 
'£>.A*zA-
Walter Buechi, Unit President 
< //>->< 
5^J 
Steve Delisanti, Negotiator 
^Sally BTftin, Negotiator 
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APPENDIX A 
CSEA SALARY SCHEDULES - 2 0 0 6 - 2 0 1 2 
Maintenance Mechanic 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
2006 
$ 37,501 
$ 38,342 
$ 39,203 
$ 40,063 
$ 40,647 
$ 43,467 
2007 
$38,814 
$ 39,684 
$ 40,575 
$ 41,465 
$ 42,069 
$ 44,988 
2008 
$40,172 
$41,072 
$41,995 
$42,916 
$ 43,542 
$ 46,563 
2009 
$41,578 
$42,510 
$ 43,465 
$44,418 
$ 45,066 
$48,193 
2010 
$ 43,033 
$ 43,998 
$ 44,986 
$ 45,973 
$ 46,643 
$ 49,879 
2011 
$ 44,540 
$ 45,538 
$ 46,561 
$ 47,582 
$ 48,275 
$51,625 
High School Head Custodian & Grounds Crew Chief 
STEP1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
2006 
$ 39,072 
$ 39,909 
$ 40,745 
$41,560 
$ 42,392 
$ 44,565 
2007 
$ 40,440 
$41,305 
$42,171 
$43,015 
$ 43,875 
$46,125 
2008 
$41,855 
$ 42,751 
$ 43,647 
$ 44,521 
$45,411 
$ 47,739 
2009 
$ 43,320 
$ 44,247 
$45,175 
$ 46,079 
$ 47,000 
$49,410 
2010 
$ 44,836 
$ 45,796 
$ 46,756 
$ 47,692 
$ 48,645 
$51,139 
2011 
$ 46,406 
$ 47,399 
$ 48,392 
$ 49,361 
$50,348 
$ 52,929 
Middle School Head Custodian 
STEP 1 
STEP 2 
STEP 3 
STEP 4 
STEP5 
STEP 6 
2006 
$ 35,930 
$ 36,792 
$ 37,675 
$ 38,583 
$ 38,860 
$42,151 
2007 
$37,188 
$ 38,080 
$ 38,994 
$ 39,933 
$ 40,220 
$ 43,627 
2008 
$ 38,489 
$39,413 
$ 40,358 
$41,331 
$41,628 
$45,154 
2009 
$ 39,836 
$ 40,792 
$41,771 
$ 42,777 
$ 43,085 
$ 46,734 
2010 
$41,231 
$ 42,220 
$ 43,233 
$ 44,275 
$ 44,593 
$ 48,370 
2011 
$ 42,674 
$ 43,698 
$ 44,746 
$ 45,824 
$46,154 
$ 50,063 
Elementary 
STEP1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
School Head Custodian 
2006 
$ 34,351 
$35,106 
$ 35,844 
$ 36,596 
$ 37,055 
$ 39,358 
2007 
$ 35,553 
$ 36,335 
$ 37,099 
$ 37,876 
$ 38,352 
$ 40,735 
2008 
$ 36,797 
$ 37,607 
$ 38,397 
$ 39,202 
$ 39,694 
$42,161 
2009 
$ 38,085 
$ 38,923 
$ 39,741 
$ 40,574 
$41,084 
$ 43,637 
2010 
$39,418 
$ 40,285 
$41,132 
$41,994 
$ 42,522 
$45,164 
2011 
$ 40,798 
$41,695 
$ 42,572 
$ 43,464 
$44,010 
$ 46,745 
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Sr. Custodian, Grounds Worker & Motor Equipment Operator 
STEP1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
2006 
$ 32,505 
$ 33,261 
$ 34,036 
$ 34,831 
$ 35,248 
$ 37,821 
2007 
$ 33,643 
$ 34,425 
$ 35,227 
$ 36,050 
$ 36,482 
$39,145 
2008 
$ 34,820 
$ 35,630 
$ 36,460 
$37,312 
$ 37,758 
$40,515 
2009 
$ 36,039 
$ 36,877 
$ 37,736 
$38,618 
$ 39,080 
$41,933 
2010 
$ 37,300 
$38,167 
$ 39,057 
$ 39,969 
$ 40,448 
$ 43,400 
2011 
$ 38,606 
$ 39,503 
$ 40,424 
$41,368 
$41,864 
$44,919 
Custodian 
STEP1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
2006 
$ 29,303 
$ 30,330 
$31,391 
$ 32,488 
$ 32,778 
$ 36,344 
2007 
$ 30,329 
$31,391 
$ 32,489 
$ 33,625 
$ 33,926 
$37,616 
2008 
$31,390 
$ 32,490 
$ 33,626 
$ 34,802 
$35,113 
$ 38,933 
2009 
$ 32,489 
$ 33,627 
$ 34,803 
$ 36,020 
$ 36,342 
$ 40,295 
2010 
$ 33,626 
$ 34,804 
$ 36,021 
$ 37,280 
$37,614 
$41,706 
2011 
$ 34,803 
$ 36,022 
$ 37,282 
$ 38,585 
$ 38,931 
$43,165 
Laborer 
STEP1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
2006 
$ 27,366 
$ 28,397 
$ 29,456 
$30,186 
$30,614 
$34,619 
2007 
$ 28,324 
$ 29,391 
$ 30,487 
$31,242 
$31,686 
$ 35,830 
2008 
$29,316 
$ 30,420 
$31,554 
$ 32,336 
$ 32,795 
$ 37,084 
2009 
$ 30,342 
$ 31,485 
$ 32,659 
$ 33,468 
$ 33,943 
$ 38,382 
2010 
$31,404 
$ 32,587 
$ 33,802 
$ 34,639 
$35,131 
$ 39,726 
2011 
$ 32,503 
$ 33,727 
$ 34,985 
$ 35,851 
$ 36,360 
$41,116 
Cleaner 
STEP1 
STEP 2 
STEP 3 
STEP 4 
STEP 5 
STEP 6 
2006 
$ 14,939 
$ 15,387 
$ 15,849 
$ 16,374 
$ 16,712 
$ 18,360 
2007 
$ 15,462 
$ 15,926 
$ 16,404 
$ 16,947 
$ 17,297 
$19,002 
2008 
$ 16,003 
$ 16,483 
$ 16,978 
$ 17,540 
$ 17,902 
$19,668 
2009 
$ 16,563 
$17,060 
$ 17,572 
$18,154 
$18,529 
$ 20,356 
2010 
$17,143 
$17,657 
$18,187 
$18,789 
$19,178 
$21,068 
2011 
$17,743 
$18,275 
$18,824 
$ 19,447 
$ 19,849 
$21,806 
CHILD NUTRITION EMPLOYEES 
Effective July 8, 2006 and over the duration of the contract, the 
following pay schedule adjustment for the Child Nutrition Department 
shall be implemented. 
CHILD NUTRITION HELPER (CS title is Food Service Helper)-
$9.16/hr. hire rate 
COOK -
$10.05/hr. hire rate 
COOK/MANAGER @ Elem. & Middle School-
$11.13/ hr. hire rate 
COOK/Manager @ HS-
$12.58/hr. hire rate 
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APPENDIX C 
GRIEVANCE FORM 
Note: Fill out in duplicate. Give one copy to Immediate Supervisor 
and retain one copy. 
To (Immediate Supervisor's Name): 
Name*(grievant): 
Building: 
Job Title: 
(1) What action did the District take or fail to take that 
the grievant is complaining of? 
(2) When did this act or failure to act occur? 
(3) What provision(s) of the Agreement did this act or 
failure to act violate? 
(4) What action does the grievant want the District to take 
to correct the situation? 
Signature*(grievant): 
Date submitted: 
*If there is more than one grievant, each must sign and give 
the same information on an attached sheet. 
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Appendix D 
RETIREMENT PLANS 
RETIREMENT PLANS - All full-time members are required by state 
regulations to join the New York State Employees' Retirement System. 
Currently there are four tiers of membership. 
Tier I Members of the retirement system prior to July 1, 1973. 
Tier II New members to the retirement system between July 1, 
1973 and June 30, 1976. 
Tier III New members subsequent to July 1, 197 6. 
Tier IV New members to the 
September 1, 1983. 
retirement system on or after 
TIER I The basic retirement plan for Tier I members is Section 75-
I, sometimes called the 1/50 non-contributory plan. 
TIER II Members are covered under Section 75-1 but are not required 
to contribute towards retirement benefits. An member under 
this plan is eligible to retire with full benefits at age 62 
with the completion of at least five years of member service 
after July 1, 1973. Retirement with reduced benefits is 
possible between ages 55 and 62. 
TIER III If a member first joined or rejoined the Employees' 
Retirement System on or after July 1, 1976, he/she may be a 
Tier III member and a participant in the Co-Esc Plan. 
Members of the Co-Esc Plan contribute 3% of their wages 
toward retirement benefits during the first ten years of 
enrollment in the retirement system. 
TIER IV If you retire after vesting and you are not yet 62 years of 
age, you will not receive a pension until age 62. If you 
leave employment before vesting, you will not be eligible 
for a pension but you may apply to have your 3% contribution 
plus 5% interest returned to you by making proper 
application. Three percent contribution is for ten years of 
enrollment in the retirement system. 
GOVERNED BY LAW - Retirement benefits are governed by law and detailed 
information regarding benefits is best provided through the 
New York State Employees' Retirement System 
27 
APPENDIX E 
MILEAGE BETWEEN SCHOOLS 
The following indicates the mileage between schools that is to be used in determining your total 
reimbursable mileage. 
OFFICIAL MILEAGE - WILLIAMSVILLE CENTRAL SCHOOL DISTRICT 
BOCES 
XXX 
10.3 
10.7 
15.0 
9.3 
12.3 
12.9 
12.9 
11.5 
14.4 
14.7 
14.4 
14.2 
16.8 
14.4 
10.5 
8.4 
SOUTH 
10.3 
XXX 
1.8 
5.7 
1.9 
2.9 
5.3 
5.3 
4.0 
5.0 
2.5 
5.0 
3.8 
4.5 
5.0 
0.5 
6.8 
MILL 
10.7 
1.8 
XXX 
4.7 
2.5 
1.7 
3.8 
3.8 
1.5 
4.0 
2.5 
4.0 
3.9 
4.5 
4.0 
1.2 
8.6 
DODGE 
15.0 
5.7 
4.7 
XXX 
7.0 
4.0 
2.6 
2.6 
4.5 
1.0 
5.4 
1.0 
3.3 
3.6 
1.0 
5.4 
11.0 
FOREST 
9.3 
1.9 
2.5 
7.0 
XXX 
3.5 
3.1 
1.2 
2.9 
1.7 
2.9 
2.0 
2.8 
3.8 
2.0 
8.5 
8.7 
MAPLE E. 
12.3 
2.9 
1.7 
4.0 
3.5 
XXX 
3.1 
3.1 
1.2 
2.9 
1.7 
2.9 
2.0 
2.8 
2.9 
2.6 
8.5 
HEIMM 
12.9 
5.3 
3.8 
2.6 
3.6 
3.1 
XXX 
XXX 
1.8 
2.0 
6.5 
2.0 
4.8 
4.0 
2.0 
5.2 
12.0 
HEIME 
12.9 
5.3 
3.8 
2.6 
3.6 
3.1 
XXX 
XXX 
1.8 
2.0 
6.5 
2.0 
4.8 
4.0 
2.0 
5.2 
12.0 
MAPLE W 
11.5 
4.0 
1.5 
4.5 
2.2 
1.2 
1.8 
1.8 
XXX 
3.5 
3.0 
3.5 
3.2 
4.0 
3.5 
3.8 
10.8 
NORTH 
14.4 
5.0 
4.0 
1.0 
6.0 
2.9 
2.0 
2.0 
3.5 
XXX 
4.6 
XXX 
2.7 
3.3 
XXX 
4.6 
10.7 
C. 
PKWY. 
14.7 
2.5 
2.5 
5.4 
4.5 
1.7 
6.5 
6.5 
3.0 
4.6 
XXX 
4.6 
2.1 
2.4 
4.6 
2.9 
7.0 
CASEY 
14.4 
5.0 
4.0 
1.0 
6.0 
2.9 
2.0 
2.0 
3.5 
XXX 
4.6 
XXX 
2.7 
3.1 
XXX 
4.6 
10.7 
EAST 
14.2 
3.8 
3.9 
3.3 
5.5 
2.0 
4.8 
4.8 
3.2 
2.7 
2.1 
2.7 
XXX 
1.3 
4.7 
4.0 
8.0 
TRANSIT 
16.8 
4.5 
4.5 
3.6 
6.5 
2.8 
4.0 
4.0 
4.0 
3.3 
2.4 
3.1 
1.3 
XXX 
4.2 
5.0 
6.7 
DIST. 
OFF 
14.4 
5 
4 
1 
6 
2.9 
2 
2.0. 
3.5 
XXX 
4.6 
XXX 
2.7 
3.1 
XXX 
4.6 
10.7 
CCA 
11 
0.5 
1.2 
5.4 
1.8 
2.6 
5.2 
5.2 
3.9 
4.6 
2.9 
4.6 
4 
5 
2.3 
XXX 
7.3 
TERR. EL 
8.4 
6.8 
8.6 
11 
8.7 
8.5 
12 
12 
10.8 
10.7 
7 
10.7 
8 
6.7 
4.8 
7.3 
XXX 
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